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Making a Difference

Guiding Principles for City of Guelph Council Remuneration

The philosophy is to base the compensation for the Mayor and Members of Council on
realistic standards so that elected officials of the city may be compensated according to
their roles and responsibilities.

To achieve the above, a Compensation plan reflects one that:
e Is fair and reasonable and will attract a diverse and representative pool of
candidates from Guelph residents wishing to seek election to Council but

also be seen as fair by taxpayers;

e Recognizes that the work of the mayor and council is demanding and
important and as such they should be appropriately compensated;

e Recognizes the complexity, responsibilities, time commitments and
accountabilities associated with the role of Mayor and Council;

e Is aligned to the 55th™ percentile (similar to the City’s non-union
employees) of the comparator group and is appropriate for the average
full-time earnings within the community;

e Applies an appropriate ratio between the role of a part-time councillor and
that of a full-time mayor;

e Must demonstrate fiscal responsibility and align to the Strategic Plan for
the City of Guelph.
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